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BDO share how core 
reporting allows for 
confident data-driven 
decisions



This presentation may contain forward-looking statements for which there are risks, uncertainties, and 
assumptions. If the risks materialize or assumptions prove incorrect, Workday’s business results and directions 
could differ materially from results implied by the forward-looking statements. Forward-looking statements include 
any statements regarding strategies or plans for future operations; any statements concerning new features, 
enhancements or upgrades to our existing applications or plans for future applications; and any statements of 
belief. Further information on risks that could affect Workday’s results is included in our filings with the Securities 
and Exchange Commission which are available on the Workday investor relations 
webpage: www.workday.com/company/investor_relations.php

Workday assumes no obligation for and does not intend to update any forward-looking statements. Any 
unreleased services, features, functionality or enhancements referenced in any Workday document, roadmap, 
blog, our website, press release or public statement that are not currently available are subject to change at 
Workday’s discretion and may not be delivered as planned or at all. 

Customers who purchase Workday, Inc. services should make their purchase decisions upon services, features, 
and functions that are currently available.

Safe Harbor Statement
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Agenda

❑ Workdays Analytics Proposition

❑ Customer Story – BDO

❑ Workdays Analytics Proposition – Continued

❑ Questions
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Customer Story
Phil Livesley & Afua Acquah, BDO



 BDO People Analytics Team

Answering a Question



     

• Easy to understand charts to track progress and project trends

• Mixture of standard HR metrics & Firm specific metrics

• Provide Firm wide view

• Easy to access

• Easy to update regularly

• Combine information from across whole of Workday

‘HR has a great strategy – how do we track its impact
on our people?’

Start with the end goal



22

LEFT

Workday Solution
LEFT

Slides
• Suitable options of charts
• Easy to refresh & to share - 3 months to 1 

hour
• Simple to brand

Worksheets
• Combine data
• Add trend and projection calculations
• Format dates etc. 

01

02

Custom Reports
• Model more unique requirements
• Extract figures to model 
• Format dates etc. 
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Standard Reports
• Saved time on building new reports
• Could copy to adjust where required
• Test fields

04
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Where Next?

PRISM
• Allows us to convert data for use in 

Discovery Boards
• Can model data like surveys and ED&I to 

allow users to drill down while retaining 
confidentiality

Discovery Boards
• Easy for users to drill down
• Reduced time out issues
• Possible to brand

01

02



Workday’s Analytics Proposition
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Thank you

Next on the agenda:

• Afternoon tea

• Optimising your Workday Journey

• Customer Summer Celebrations


