= HiredScore Al for Talent

Drive faster, smarter hiring and internal mobility with
trusted Al — directly in the flow of work.

HiredScore’s Recruiting and Talent Mobility Agents leverage your existing
systems and data to proactively surface the right talent, guide next-best
actions, and streamline decisions.

Recruiters, managers, and employees move faster with less
administrative burden, make higher-quality decisions, and act with
confidence — improving hiring and mobility outcomes and increasing
workforce agility without the complexity of a new system of record or
heavy process change.

Intelligent Talent Alignment

HiredScore Al continuously aligns internal and external talent to evolving
business needs with unmatched speed and precision.

It assesses internal talent, current and past applicants, CRM contacts,
and trusted partner networks — analyzing skills, experience, interests,
and company mobility rules against open role requirements — to surface
the most relevant talent when you need it.

By working across internal and external talent simultaneously,
organizations fill roles faster, reduce reliance on external hiring, and turn
existing talent pools into a strategic advantage.
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Recruiters can quickly identify the most relevant applicants with candidate grading.
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Key Benefits
« Accelerate hiring and
internal mobility

« Proactively resolve hiring
and mobility bottlenecks

« Boost recruiter and manager
efficiency

» Maximize value of existing
talent pools

» Remove process friction and
improve satisfaction

+ Seamless adoption in
existing systems

Results
» 54% increase in recruiter
capacity

« 35% reduction in hiring
manager review time

« 70% of requisitions covered
by existing talent pools

+ 2X boost in internal mobility
» 20% decrease in agency hires

* 5% improvement in
employee retention



Proactive, Data-Driven Action

The Agents continuously monitor open roles, talent pipelines, and
internal and external pools, automatically guiding next-best actions
directly in existing workflows.

Recruiters, managers, and employees know exactly who to engage
and what to do to achieve hiring and mobility goals — preventing
bottlenecks, reducing delays, and avoiding missed or lost talent,
without waiting, searching, or guessing.
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Manager receives guidance to post a job externally due to limited internal talent.

Quick Time to Value

HiredScore Al delivers explainable, transparent recommendations with
regular bias auditing, enabling fair and consistent decisions.

Whether it’s reviewing candidates, rediscovering talent, or surfacing
internal opportunities, teams can trust the guidance while understanding
the rationale behind every recommendation.

Trusted, Responsible Al

HiredScore Al delivers data-driven guidance you can trust.
Recommendations are transparent and explainable, giving users
confidence in their decisions.

Built with ethical, compliant practices, and regular bias auditing,
HiredScore responsibly augments human decision-making —helping
teams move faster while supporting fair, consistent talent decisions.

To learn how HiredScore Al can help your organization transform your hiring

and mobility, please visit: workday.com/talent-management.

Key Capabilities

+ Proactively surfaces relevant
talent from ATS, CRM, HCM,
and trusted talent networks

- Grades candidates against
role requirements to
accelerate screening

Identifies stalled candidates,
bottlenecks, and roles at risk
of delay

« Delivers next best actions
to recruiters, managers,
and employees

Continuously updates
recommendations as
roles, talent, and business
needs evolve
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